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Mr. Chainnan and fellow cummissjon~ I commend you for holding this hearing on
the vitally important Equal Employment Opportunity Rules for broadcasters and cable
companies. Many ofus were terribly disappointed when the Court of Appeals SlTUck
down the 3D-year old rules ill April, 1998.

We feel very strongly tbatuntil television and cable programs look like America
looks. there Deeds to be a mechanism for chanse and a reason [or broadcasters to use it.

I have had a very long lIl!soeiation with the m=dia: As an employ..,.., from 1959
through 1983, and later as a ,:ommunity advocate for change from 1986 to the present.

In 1959. I became a Dl:wspaper reporter and in 1968 I was recruited by KNX radio to
become the first Hispanic woman on their staft They c:aJ.led three East Los Angeles
community orgllllization.' and asked for recomrnenda%ions for a H'..~c reporter and
were given my name by all three groups. KNX called me in and offered to pay me twice
what I was making in DeWSJtapcn. I took the job as a news writer and desk editor.

In late 1969, I tnmsitione<l to television wor~ as a writer, producer and host on a
KCET (PBS) series about Mexican Americans. I thus became the first Latina host o[an
English language program ill Los Angeles and I was told r was the 200111 woman on the
air in the USA.

As you may recal~ the: 1%09 were turbulent years with many Civil Rights issues and
some civil unrest. That was a time when few women and even [ewer people ofcolor
were emple>yed in the IIll:dis industries. For example, during the Wlltts Riots of 1965. the
Los Angeles Times bad to ir.!tantly promote an African American mailroom employee to
reporter to cover the event. I'm happy tn tell you be is still a reporter there.

Then CIlIllC the Kerner OJmmission and the Christopher Commission Rqlorts. which
documented the b1stant racism then existing across America. The FCC. among other
governmental and priYB1~ iDstitutions, tried \0 make the changes called for in the Reparts
and instituted the Equal Emrloyment Opportunity rules and regulations.

We believe that thcst rules were very helpful in opening broadcasting to wumen and
minorities in the 19605 8Ild 70s. However. by the middle 80s many station managers bad
adopled the idea that the REO rules were DO loDger necessary aM they began to flaunt
them Wel1 come back tll mis statement in a few minutes.
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In 1986, after 1had spent~ )'eJIl'S producing public a1Dirs series!tlr KCBS-TV
~ some HispaDic American thcmcd spec:ials for .KCET, I looked around. as many othen
did and saw that the Hispanic AJne:ric:an faces were disappearing &om LA television.

A few ofus got together and founded the National Hispanic Media Coalition in 1986.
as a non-profit educational foundation. 1worked closely with Armando Duron, the
founding chairperson, and in 1990 I succ:eeded him as the Dlltionalleader ofthe group.

As I mentioned be!tlre, some general managers were no longer realIy taking the ERO
obligations to heart. In 1988, we met with the general manager ofa Los AIlgeles 0 & Co
who later wrote to us saying that because he "didn't believe in Affinnative Action or
Equal Employment Opportunity". he didn't need help &om the Coalition to find good
recruiImcnt sources. Fortunately, his ne1WOrlc headquarters did not share his opinion and
remembered their licensee pnlmisc:s regarding Equal Employment Opportunity
regulations. The next gen.:ralmanagc:r at KCBS-TV was happy to meet with us and re
institute Equal Employment Opportunity rules at that station.

From 1998 to aboUl 1996. the NHMC filed some 60 Petitions to Deny License
Renewals against radio and tdevision stations for the most egregiou.~ violations ofthe
£EO rules then in existence at the FCC. We could have filed lIliiIly others.. but our pro
bono legal counsel had only so much time to give us.

The NHMC would routinely review EEO performance at the stations and we found
some very strange things. In one instance we: noticed that a New York City station bad
very. very few minority employees. When we visited the: station and asked what
newspapers and inagazines they used to notifY people ofjob openings, we were told th,:y
didn't. They simply JlOsted lhe job openings on their Employee Bulletin Boards and the
employees referred their lHerids, relatives and neighbors to apply for the positions.
That's not Equal Employment Opportunity. The NHMC filed against WNET, Channel
13 in New York and they re~ived a conditionallic:ense rc:neWIII with serious reporting
conditions &om the FCC.

We have noticed some bal:lr.sliding by stations in their £EO efforts since the Appeals
Court voided them in 1998 iI1ld we find that to be very tragic at several levels. Hispanic
American children need to r..ee good role models on television to provide them with job
goals and aspirations. 0tMr children need (0 see good Hispanic A1nerican role models
because they will be living side by side. going to the same schools and competing against
our children in the future. No child should be left behind. oor made to feel inferior by the
careers and jobs he or she sees available. Kids need something to aspirc:to; some goal to
work toward, ifthey are to successfully eontnbute to the American society.

1left the NHMC in )999 and founded Hispanic Americans for Fairocss in Media
which attempts to work coc:.peratively with radio and television stations and film
companies to list their job .>penings on our free website, ~w T,atiaoCarcm.org
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We then attempt to matcl1 Latino (1IIld other) applicants to the jobs available. Wc'>n:
bad some SUCtesli, but not ret to the level we hope to reach. !bat will c.bar1ge as the
employmeDtlfiDancial situation at swioDS improves. We also provide scholarsbips to
students who are studying for cmeers in the mtdia industries. We etijoy the support of
many station &c:ne1'llJ managers 00 our Corporate Advisory Board.

There are some very enlightened genel'llJ IIIlIIlage:I'S who have found good business
reasons to adln:re to EEO folicies. In Los Angeles, KABC's Arnie Kleiner manages the
most employee diverse station and regularly &e1S the best ratings fur local newsellSts and
local shows. Kleiner is also quick to point ouI that his station "bas not had to change its
hiring standards one bit" te dc. the right thing. "You just cast the nets wider", he oates.

John Reardon. general ma.."1ager ofKTLA also wins timcslot ratings for his morning.
news and 10 p.m. ,broadcasts, which feature anchors and reporters ofmany ethnic
backgrounds.

In Los Angeles where the community is 45 % Hispanic American; 10.S % Asian
American and 9% African American. and only 35.5% Anglo Saxon, a station without
diversity in its on-air staff is hard put to generaIe good l'IIIings. Some companies still
don't get it, however, and 1.heir tDanagm corne and go with great rapidity.

Nationally, Hispanic Americans account for 12 to 14% of the United States
population, depending on whom you ask for the data. But you wouldn't know it by
looking at television or listening to radio. We are DOl there. Neither are Asian
Americans or Native AmerktnS.

The latest study by Child:-en Now shows that networks "have lost ground in
diversifying the prime time picture. In key areas, the prime time picture as gottt:ll worse
since the networks made their promise to dh-ersify three: years ago. The Fall 2000..200 I
sitcoms were the least di'"erse of the last three seasons, I1Ild the eight o'clock hour was
Icss diverse than last sca.~on.

"1be time period in which children are most likely to tune in continucs to be the least
diverse hour ofprime tiIr,e television.

"Latinos remain severel)' under-represented on prime time. While Latinos make up
12% ofthe U.S. population. they account for only 4% of the tota! prime time populac:e.
Further, Latinos are over-represented as unskilled laborers, service workers and
criminals."

The report goes on to de~lare that "When looking at primary recurring characters only,
there are significant decreases for Latino Americans from 4% to 2%." .

This infonnatioD is in Children Now's third annual report. It agree~ with the countle~s

other media studies indlldillg the new UCLA Study, the past Screen Actors Guild study,
the AFTRA study, the Writers' Guild Study and many. many others.
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We aU IcDow what the problems are; we just have no power to solve them. We thin};;

that pan ofthe problem is tbat'the FCC does not license the networks. The old EED rules
applied only to \he indivictJlll stations through out the cOWllry. Perhaps some mechanism
needs to be in place with regUd to the networks and Equal employment Opponunity .
Rules.

In the 19605 the United States government entered into a settlement agreement with
the film studios which maJldE.tcd that they recruit, hire llI1d train minority group actors,
writers, producers for the business. Unfortunottely that agreement was allowed to lapse in
tbe 19705.

Most of the networks own movie studios and vice versa so it would be interesting to.
see-wba1 ",(feet a new agn:~nt would blve on tEle~ion programming. W~ think it
wouJd~ckly diversify. - .

We applaud your December 2001 draft of Equal Employment Opponunity Rules in
this proposed RuJemakinf,.

We feel that oversight oftile broadcasting industry is definitely a federal responsibility
since broadcasters are essentially "mignat workers" who go from city to city, state to
state as they move up to bigger media lIliITkets and more remuneration and responsibility.

We disagree with your thc.ugl:rt that stottions with less than five employees or cable
systems wilh less than sD; employees be exempted from the new EED rules. You are
totally right in your stllleIDe:lt that these small venues provide entry-level jobs and hands
on experience tbat is vitally important for youngsters entering the broadcast industry. But

~ bow will people ofcolor m1w ofthese job openings unless the stations lire required to do
formal EED reeruitmenL'?

IfAmerica is truly to be the land ofopponunity for everyone. then we need to level
the playing field by adopting these Equal Employment Opportunity Rules to give '
everyone an equal cbanco: to compete.

Tbankyou.


